
 

The Social Aspects of 
flourishing in the 

workplace. 



Setting the scene 

• Autism is a neuro-developmental 
atypicality that affects social interaction.  

• Workplaces are complex environments 
that include social aspects. 

• For a workplace to be successful people 
and procedures need to interact 
successfully 

Autistic people can and do work successfully in a 
variety of posts 



Architect 
Dentist 
Doctor 
Minister of Religion 
Photographer 
Professor 
Psychotherapist 
Shop assistant 
Silhouette artist 
Teacher 
Translator 
Veterinary Nurse 
Yoga teacher 



It is a challenge to find ways to include people 
as equals without falling into the false 
assumption that "equal" means "functionally 
interchangeable" or "fundamentally the same". 



  

differences in  

Control 
Tolerance 
Connection 

Neurodiversity Triad of Impairments or 



  

Triad of Advantages 
(courtesy Martijn Dekker autistic adult) 

Dive deeply into 
specialisms 

Autism 

Triad of Impairments 
(medical model)                                                   



The human constellation 
Who is outside depends on point of 

view 



Johari Window 
 

   Known to self Not known to self 

Known to others 

Not known to others 

  



Sensory issues  

Executive dysfunction including attention regulation, 
perseveration and inertia 

Uneven profile of abilities and tendency to extremes 

Empathy felt and expressed differently.  Difficulty 
intuiting thoughts of others (TOM). 

Difficulty picking up non-verbal communication. Lack of 
social radar 
 

Social  
life is   
 challenging 
 Knowing, moderating and showing what you feel can be 

hard. Difficulty controlling impulses.  







Social interaction 

Complex mix of verbal and non verbal communication 

• Being aware of and understanding own feelings and 
thoughts 

• Being interested in, aware of and understanding others 
feelings and thoughts 

• Being able to express own feelings and thoughts 
appropriately and control impulses 

• Having the attention and energy to engage with others 

 
  



 www.autismmatters.org.uk 

Profiles of abilities 

Autistic Neurotypical 



Other person’s 
 feelings My feelings 

Information 



Face theory 

  

Dude, I’m an Aspie 
https://www.facebook.com/dudeimanaspie/photos/pb.127883520587487.-
2207520000.1464763951./815346075174558/?type=3&theater  

https://www.facebook.com/dudeimanaspie/photos/pb.127883520587487.-2207520000.1464763951./815346075174558/?type=3&theater
https://www.facebook.com/dudeimanaspie/photos/pb.127883520587487.-2207520000.1464763951./815346075174558/?type=3&theater
https://www.facebook.com/dudeimanaspie/photos/pb.127883520587487.-2207520000.1464763951./815346075174558/?type=3&theater
https://www.facebook.com/dudeimanaspie/photos/pb.127883520587487.-2207520000.1464763951./815346075174558/?type=3&theater
https://www.facebook.com/dudeimanaspie/photos/pb.127883520587487.-2207520000.1464763951./815346075174558/?type=3&theater


Inter-cultural communication glitches 

“Instead of failing to succeed at what you’re not, 

you can begin to succeed at what you are” 

Rude Arrogant   Direct, missing social cues 

Selfish Unaware of others needs 

Obnoxious Not behaving typically 

Weird / Strange Atypical behaviour not understood 

Stupid Intelligent in different domains 

Lazy: “Just try harder” Has executive function issues 

Over-anxious: “Just relax –be 

yourself” 

“Self” is too atypical to blend 









A map is only useful if you can place yourself on 
it. 




